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About Digital
Narratives

Client to complete the Digital Narrative
Master Template document with assistance
from us.

Digital Production Terms/ Timeframes/
Filming options/Roles and Responsibilities
etc

Project Scope
Key themes to cover for student learning
What does the “World” look like?

Character overview (\WWho and basic
characteristics)

DP to assist with Character breakdown
(Specific personalities to develop the script)

Each video overview and dot points on major
things that will happen or be found

Sign off




Scoping with Academic

Typical digital narratives
What is the incident that has occurred?
What are the learning objectives?

What does a typical OHS investigation
look like?

Budget - In this case, all actors were staff who donated
their time.

Ideally, we would use professional actors paid
a small fee for a higher quality.




Gamification
Principles

Narrative

Immersion
Interaction
Immediate Feedback
- Scaffolded Learning

Progress Indicators



Presenter
Presentation Notes
Gamification is the process of bringing game design elements into non game-based environments, like education and training. There are many game elements, and depending on the complexity of the learning objectives, multiple elements can be designed into teaching objects. In this particular project, these were (as listed). Gamification already sits well with the Digital Narrative model, particularly as some game elements are already present. Eg. Narrative – obviously, immersion, occasionally Interaction along with immediate feedback. The goal here was to lift the amount of interaction, allowing students to explore and control the narrative within a scaffolded environment, tracking progress towards ultimate mastery of the intended learning outcome. 


How will it look?

How will the experience be presented?
Branching or linear

- What instructions do students require?
How many videos to be scripted and filmed?

- Additional artifacts — photoshopped
elements, virtual tours, character profiles etc.




Mind maps — How will it work?™




N

4: o:' X

"plllmm

ulull

"~
-

L L L

36D Tour Tnstance #2.

Activity - Deliver
findings :

360 Tour Tmstance 1

HSP Image
Sequence activity?

Written
assessment?

Wap navigation
Twihal State




N Y

L L L ¢

o

ulsulinl

77N
)

=4

X

200 Tour Instance #1




& & L P ™
P a_ | i E =
3D Tour Iustance #2
VIDEO - Interview 00T
S
CED
PRODUCTION INTROPY
SUPERVISOR USE
FT
| A NFP““’“
\ MACHINE \
On revisiting Incident
site you learn about
OHS process failure
NOTES FROM

Additional information
TOUR

now available via
email interface

VIDEO - Interview

CASUAL
WORKER

(not induci
~properly) u
l

WMap navigation
State 2

WMap navigation
Twvitial State

VIDEO - ¥nterview

OHS OFFICER




* VIDEO - Company Owner -
failing to report past incidents

Poor safety culture

cost cutting

@ Lack of management u
"buy in" to safe workplace

culture. Not driving it. Box to

tick. Continual improvement.

AN

COM}ANV OWNfR \’_, >

"4 P Nt Rl 1
A“\Q—RaLQs VIDEO - Interview 2 ACtIVIty 3 De I Ive r

SITE WP findings :

CASUAL WORKER

" ﬁucmsm SITE (360)
o5t -
1"' F V
N o | ) |
R S

Additional
questions gleaned

rermation = H5P Image
Sequence activity?

Written
assessment?

CCTV FOOTAGE

New information W\é\P VI&iVl@M‘HOVI VIDEO - Interview 2
presented(unlock S+ +¢ 2 OHS OFFICER
ed)

Revisited with

different questions
n revealed from safety

report in email



Characters & Scripts

CHARACTERS

- The student is the OHS Officer in this case interviewing their coworkers
and gathering investigative data to come up with a conclusion.

- Create character dot points — Age, gender, look, dress, act

- Specific elements that may impact their ‘job’ and productiveness

- Due to generally having no budget the characters somewhat have to be
molded around those available to help and specific personalities.

VIDEO TITLE: OES INTERVIEWS JENNY

oo, e o . Incorporate the specific talking points from SME/Academic

I

- Incorporate specific actions to portray their personality

- Linking scripts to other scripts “This person noted XYZ, go have another
chat to them again” like a real life conversation

- Characters adding in clues and building the case on “where are the
potential issues within this company arising from”

- Where will the locations be? We chose Greenscreen in this case.

- Add in the questions (yellow highlight) so the student user can ask
(3 — 5 different questions) linking to various responses like a conversation

- Jaimee writes scripts — | did complete an online script writing course.




Let’'s have a look at the final product
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You must conduct an incident
investigation at your workplace.

Follow on-screen tasks to
complete your report.

INVESTIGATION &) Click and drag to
navigate 360° rooms

Select © to interview
and gather information

Click - to explore new areas in 360°
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Procedure.doc

Ask Grant:

Why are there missing sections on the procedure?

| noticed this document is outdated. Are these documents regularly updated?
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Incident Investigation
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Thank you

Questions?
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